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The survey indicated the respondents d'o not consider the ATh to limit the
commander's flexibility in accomplishing the units mission. Problem areas

identified were record keeping procedures, recommended number of flight hours,

and the description of tactical maneuvers.
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INTRODUCTIONH''
The Aircrew Training Manual (ATM) Program evolved from a DA directed task -W
force charged with developing a flying hour program designed to improve unit
and individual readiness and to standardize the individual aviator training

program. The program was to be structured primarily around the resources ..
required to support a given unit readiness level. Additional guidance to be
used in the development of the program was:

a. Determine what individual training was required to restore combat
flying proficiency to aviators following non-flying assignments.

b. Determine the requirements to sustain aviator proficiency and main-
tain combat readiness through a aeries of semiannual training events.

c. Establish the mean level of annual flying hours required for an
individual to sustain combat readiness.

d. Determine unique unit training requirements that could be trans-

lated into flying hour requirements.

Seven manuals were prepared; one for each type of aircraft and one Command-
er's Manual. The aircraft manuals contain the requirements for an aviator
to become qualified and maintain flight proficiency in that type aircraft.
The Commander's Manual provides the commander a guide from which to develop
an effective aviator training program. It furnishes guidance for the es-
tablishment of aviator initial qualification, refresher, mission and contin-
uation training programs. It also establishes criteria for computing unit
training status based on individual aviator status, a system for developing
a unit's Flying Hour Program (FHP), and training record requirements.

The manuals were published as Training Circulars and a Ist draft was distri-
huted to the field in 1977. A revised 2nd draft was distributed in October
1978. After each draft was in the field, comments and data were collected
and used in refining the manuals. The 3d generation of ATM's was published
and distributod to the field in the March - June 1981 timeframe. Army avia-
tion commanders are directed by AR 95-1 to use the ATM as a tool for devel-
oping ,nit t,-iining programs and resource requirements for mission support.
Since flying hours are high cost items, they must be used in the most effi-

(-lent manner to give the commander a positive return on his investment of
train ing resources.

The extent to which the ATM program meets the nceds of aviation units in the
fi( Id is of critical importance. It is essential that periodic surveys be
cond,,cted to di-termine if the program is accomplishing its original misslon.
Th Aviat ion Center must have some measure of the ATM's effectiveness so that
meaningful changes may be Implemented to keep the program aligned with the
needs of the field. The need for this information served as the basis for
the survey effort described In this report.
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EXECUTIVE SUMMARY
r.

1. The United States Army Aviation Center's Directorate of Evaluation and
Standardization conducted a worldwide survey of aviation units to determine

aviators' perceptions of the Airerew Training Manual (ATM).

2. The major objectives of this survey were to measure the ATM's adequacy

in meeting the needs of the field and to determine if the ATM might be limit- r
ing the commander's flexibility in meeting unit training and mission tasks.

3. The survey identified the following positive aspects of the ATM program:

a. The ATM program receives a high degree of acceptance in the field and
is considered a valuable tool for tcaining and evaluation.

b. The majority of survey respondents view the ATM as well written, clear,
and easy to understand.

C. The ATM allows commanders adequate flexibility to tailor the training
program to his mission needs and to tailor task lists to fit specific duty
positions in his unit..',

d. The ATM program was not viewed as a hinderance to either training man-
agement or mission accomplishment. . -

e. Two-thirds of the respondents indicated the mission was the driving
force in their unit's training program.

4. Problem areas indicated by the survey are:

a. Instructions on how to measure the unit's training posture and form
a basis for reporting unit status lAW AR 220-1 are inadequate.

b. The records keeping requirements associated with the ATM program were
identified as a multi-faceted problem area. Additional personnel are required

specifically to maintain ATM records. The units must perform additional paper-
work and keep records not otherwise needed. Too much importance is placed on
ATM record keepintg.

c. Thr ATM does not always describe flight maneuvers the way they are

actually performeO in the tactical environment.

d. The AIM's ability to produce a highly qualified, combat ready aviator
was questioned.

e. The A71I program does not recommend sufficient flight hours for the
aviator to maintain proficiency.

'' A . %



5. Responses indicated the ATM could be improved by utilizing mission
scenarios rather than task iterations. Scenarios which reflect a unit's
mission can be developed to include most ATM tasks. The use of scenarios
was not seen as a means to reduce the ATM record keeping requirement. Cur-
rently, 32% of the units use a scenario program for unit training.

6. Over two-thirds of the respondents recommend placing waiver authority
for ATM requirements at division level or lower.

7. The free response section has various comments such as "allow commanders
to determine scenarios for unit training," indicating an ATM education problem
exists in the field.

2 . .

*- . .

.',

• ... r

.....................

- --. - -..-. "°-.. .



SECTION I BACKGROUND

1. The Evaluation Division of the Directorate of Evaluation and Standardiza- -
tion (DES) conducted a study of aviators' perceptions of the Air Crew Training

Manual (ATM) program from 20 July to 7 September 1982.

2. The purpose of this study was to develop a data base for the determination
of possible ATM program problem areas. r
3. The results of this study are to be considered, with the results of other
USAAVNC ATM program studies, to determine necessary revisions which will keep
the ATM program aligned with the needs of the field. The other ATM studies
are:

a. A survey of aviator attitudes regarding emergency procedure and tac-
tical training tasks conducted at USAAVNC and the Eighth Army (Korea),
and Fort Campbell.

b. The Army Research Institute (ARI) validation test of the iteration
requirements of certain tasks of the Utility Helicopter ATM. This test will
run from 1 June 1982 through 1 February 1983 and will result in an assessment
of current iteration requirements as well as validation of similar require-
ments in other Army aircraft.

4. Research to determine areas for question topics was conducted utilizing
the following sources:

a. Reports made by the Aviation Center Training Analysis and Assistance

Team (ACTAAT).

h. Trip Reports made by the Standardization Division of DES.

c. DA Forms 2028 (Recommended Changes to Equipment Technical Manuals)
submitted to the Publications Development Branch, Directorate of Training
Developments (DTD) .

d. Subject Matter Experts (SMEs) of DES and DTD.
V_

V. An analysis of ATM related publications.

Fl. h completed tirvev instrument and plan for the study received final
Ippro%'al from DA MrLPERCEN. A copy of the survey is at Tab A.

3
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SECTION II METHODOLOGY

1. Study data was obtained by mailing questionaires to 50 company size

aviation units, both active duty and reserve, worldwide. Additionally,
questionaires were administered to DES SIPs. A total of 785 questionnaires
were distributed.

2. Units were randomly selected from the Flightfax mailing list. Care was
taken to insure a representative cross section of Army Aviation.

3. Units were sampled from the following locations:

Location Quantity Total No. of Questionnaires

CONUS 19 285 -

Europe 12 180

NG/Reserve 9 135

Korea 5 75

Alaska 3 45

Hawaii 2 30

TRADOC 1 35

TOTALS 51 785

4. The survey consisted of three sections; Section I contained general data
questions; Section II asked questions relating to use of the ATM and percep-
tions of the ATM program; Section III asked open end questions to allow re-
spondents to elaborate on various aspects of the ATM program.

5. Responses to Sections I and II of the survey were translated from the
returned answer sheets to IBM cards. A frequency of response breakdown of
the data was obtained through the use of computer software.

6. Two reviewers then independently analyzed the final data and compared
results to identify items that might imply a problem area.

7. The analysis was conducted by:

(a) Grouping survey questions under 14 major topic areas (topic areas
are discussed in the findings section).

4
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(b) Placing each respondant in one of the following three categories:

I.-
(1) Managers - unit commanders, platoon commanders, and operations

officers.

(2) IPs - IPs, SIPs and unit trainers (UT).

(3) Line pilots - those not in category 1 or 2.

8. Analysis of the open-end questions of Section III was conducted independ-

ently of the process discussed above.

I-
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SECTION III FINDINGS

1 A total of 358 questionaires were returned. Responses were received as V
listed belowt ''-

a. Responses returned by MACOM:

MACOM NUMBER PERCENTAGE

FORSCOM 163 45.5

USAREUR 104 29.0

Korea/West Com 34 9.5

TRADOC 30 8.5

Others 18 5.0

No Response 9 2.5

TOTAL 358 100%

b. Responses returned by duty position:

DUTY POSITION NUMBER PERCENTAGE

Unit Commander 17 4.7 -.-.

Platoon Commander 48 13.4

Operations Officer 19 5.3

IP/SIP/Unit Trainer 131 36.6

Other 139 38.8

No Response 4 1.2

TOTAL 358 100%

6
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c. Responses by aviation experience level:

TOTAL FLIGHT TIME NUMBER PERCENTAGE

0 - 300 hours 26 7.3 II
301 - 500 hours 48 13.4

501 - 1000 hours 66 18.4

1001 - 2000 hours 64 17.9

Over 2000 hours 150 41.9

No response 4 1.1

TOTAL 358 100% 7]
d. Major topic areas and related findings:

(1) TOPIC: How is the ATM being used? . .

FINDINGS:

(a) 72% of all personnel surveyed use the ATM to plan unit
training. jj

(b) 82.1% of all personnel use the ATM to plan for training
flights.

(c) 67.9% of unit managers use the ATM to program flying hours.

(d) 94.6% of the IPs and 59.1% of all respondents use the ATM
to evaluate other aviators.

(e) 69.0% of unit managers use the ATM to evaluate unit train-
ing status.

(2) TOPIC: At what level of command should waiver authority for ATM
requirements be placed?

7o
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b

FINDINGS:

(a) 64.3% of managers and 51.1% overall want waiver authority d
,p at battalion level.

(b) 72.8% of respondents outside TRADOC felt waiver authority
should be at division level or lower.

(c) 70% of TRADOC respondants felt waiver authority should
be at a level higher than division.

.. (3) TOPIC: Is the ATM effective as a training tool? .'.

FINDINGS: Approximately two-thirds of the responses indicated
the ATM is an effective training tool.

(4) TOPIC: Is the ATM an effective evaluation tool?

FINDINGS: More than two-thirds responded that the ATM is an effec-
tive evaluation tool.

(5) TOPIC: Does the ATM program generate requirements for additional
manpower/equipment?

FINDINGS:

(a) 71.5% indicate the ATM program requires additional personnel L
for the maintenance of ATM related records.

(b) 57.3% indicated that the ATM imposed additional IP require-
ments.

(c) 55.4% of the managers responded that no additional maintenance
personnel were required to support the ATM program.

(d) Respondents were equally divided on the subject of additional
equipment requirements to support the ATM program (43.8% dis-
agree, 43.6% agree).

8
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(6) TOPIC: Is the ATM written clearly and is it easy to understand?

FINDINGS:

(a) Responses indicated that the ATM is written so as to be
easily understood by the majority of individuals.

(b) The ATM tasks, as presently written, do not reflect how

they are performed in a tactical environment.

(7) TOPIC: Does the ATM reflect realistic training objectives?

FINDINGS:

(a) The ATM provides a sufficient number of flight hours for
refresher training.

(b) Present ATM guidance for the conduct of the oral examination
is realistic.

(c) 83.3% agree that the oral examination reflects the pilots
knowledge of systems and functions, however, 58.5% say it
does not indicate how the pilot would react in an emergency
situation.

(d) Respondents oppose, by a ratio of 2 to 1, having specific

task requirements for the annual flight evaluation.

(8) TOPIC: Is TC 1-134 effective as a commander's guide?

FINDINGS: NOTE: Only responses of those personnel identified
as managers will be considered here.

(a) Responses indicated TC 1-134 assists in developing an effec-
tive aviator training program and is useful in prorating
aviator task and hour requirements.

(b) TC 1-134 does not provide sufficient flying hours to maintain E-i
aviator proficiency.

(c) It was not felt that the use of training scenarios would

reduce the record keeping burden.

(9) TOPIC: Are the ATM task lists realistic?

'-INDINGS:

(a) Two-thirds of the responses indicate that the task lists
are necessary and do not require more iterations than are
necessary.

9 r



(b) Over two-thirds indicate the commander has the flexibility
to assign task lists for specific duty positions. ri

(10) TOPIC: Does the ATM assist the commander in establishing a viable
flying hour program?

FINDINGS:

(a) Two-thirds of the respondents agree that the ATM is useful
in establishing a unit's flying hour program.

(b) 49% felt that adding specific mission related tasks would
help in planning the flying hour program.

(c) Respondents were almost equally divided (34% disagree,
38% agree) in the ATM's usefulness in making mid-year ad-
justment to the flying hour program.

(d) Over half the responses indicated that the ATM does not pro-
vide adequate flying hours to maintain aviator proficiency.

(11) TOPIC: Does the ATM hinder the unit in the performance of its
mission?

FINDINGS: The ATM does not hinder mission accomplishment according
to 71.5% of all respondents and 75.2% of the unit managers.

(12) TOPIC: Could the use of training scenarios improve the ATM program?

FINDINGS:

(a) Responses indicate that the ATM could be improved by requir-
ing the performance of mission scenarios rather than task
iterations.

(b) 84.5% agree that scenarios could be devloped to include
most ATM tasks.

(c) 32.0% of the units are currently using scenarios.

(13) TOPIC: Does the ATM produce a highly qualified combat ready
aviator?

FINDINGS: Respondents were equally divided on this subject

(42.7% disagree, 42.4% agree).

10
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(14) TOPIC: Does the ATM limit the commander's flexibility in

meeting training/mission requirements?

-. FINDINGS:
%..1

. (a) 64.1% of the IPs and 57.8% of the unit managers indicated
the ATM program provides the commander adequare authority
to design a training program to fit his unit's needs. -

(b) 60.8% of the IPs and 54.8% of the unit managers responded
that the ATM did not limit the commnader's flexibility in
meeting unit training and mission requirements.

(c) 68.7% of the IPs and 63.1% of the unit managers felt the

commander had adequate flexibility to assign task lists
for specific duty positions.

e. Responses to the open-end questions (Section III) were received from

258 personnel. The responses to questions very closely reflected the responses
to Sections I and II. Remarks which most frequently appeared in Section III are:

(1) Too many man hours are required for records keeping.

(2) There is a need to include instruction on the ATM program during

formal schools.

(3) Recommend deletion of minimum number of iterations.

(4) ATM should be a guide and not mandatory.

(5) More flying hours for aviators to maintain proficiency.

(6) Maintenance test pilot iterations should be in lieu of not in

addition to ATM requirements.

2. A listing of questions considered in each topic irea ad response pecentages
can be found at Tab B.

3. A statement summary of responses to each qoo- 1 )n i t Tab C.

4. A I rcqL10eICV 0 rest gpe(ii brcakdown tor eich qut;t ioi ht surv,,v i.2
t Tab 1).
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INTRODUCTION: The United States Army Aviation Center (USAAVNC) is in the

process of revising the Aircrew Training Manual (ATM) series. The goal
of this revision is to effect meaningful changes which tailor the ATMs

to better fit the needs of Aviation units in the field. The purpose of this 97
survey is to obtain comments on the ATM program from aviation personnel.

Your comments and recommendations will be used in the revision process to ,

insure the ATM fills the needs of operational units.

The survey is designed to obtain input from unit commanders, platoon

commanders, operations officers, instructor pilots and unit aviators. It

consists of three sections. Section I asks questions concerning your back-

ground and experience. Section II asks your opinion on ATM related items.

Section ILE asks for your ideas for improvement of the ATM program.

The USAAVNC points ot contact for this survey are CPT William S. Bowers

and DAC Burkett Howard, AUTOVON 558-2501/2415.

Answer Sheet Instructions:

Carefully read the instructions for each section. Please respond to

each item in the questionnaire. Mark only one answer block for

each quest ion.

Remove the answer packet from this booklet. The packet includes one answer

sheet for Section!; I and II and three pages for write-in answers to questions
in Section 1i.

FIRSI: FILL IN THF HEADING OF THE IBM ANSWER SHEET FOLLOWING
11ESE INSTRUCTIONS:

-- Print your unit and location in space marked "name."

-- ('_ e line labeled "date" write in the date.

-- rni the space labeled "code" enter 827 and mark the

Ipir,,pr ite blocks.

:.ow tr !ro ti pin:' d answer questions in Section I and IT. Enter answers
orl .,ihwcr nli, . .- No. 2 pencil. Mark only one response for each

-
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General Data Questions

Please answer every item. Make firm black marks in the spaces provided and

avoid stray marks. Use Items 1-17 of the answer sheet.

1. What is your major headquarters? ,.1

5. FORSCOM
4. TRADOC
3. USAREUR I-
2. Korea/Westcom
1. other

2. I am in the --

5. Active Army
4. Army Reserve
3. Army National Guard

1. What is your current duty position?

5. Uni t Commander
4. Platoon Commander
i. Operations Officer

2. IP/SIP/IUE/Unit Trainer
I. Other

iow long hnve you been in your present duty position?

5. 0-3 montLhsLf"
4. 3+ - f6 months

3. + - 1', months
-2 yeacr;

I . more tlh:ni 2 years

V...,t ji ,,,otr ARI, (Aviator Readiness Level) as defined in the ATM?

:" .I. AR[. 3

I . ARI,. ".

i vl , ',1: posit ion FAC (Flight Activity Category) designation?

. , . I
4. FMt '2

.. . . . . . . . ..

,: ~~~~~~~~~.. . ..........-. ,...--"... . -. ,.:.-. ... %..-
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7. My total Army flight time is --

5. 0 - 300 hours
4. 301 - 500 hours
3. 501 - 1000 hours "
2. 1001 - 2000 hours

1. More than 2001 hours

8. The basis for my response is--

5. TC 1-134 Commander's Guide plus additional aircrew training manuals.
4. Air Crew training manuals.

9. I use the ATM to evaluate the status of other aviators.

5. Yes
4. No

10. 1 use the ATM to evaluate my unit's training status.

5. Yes
4. No

11. 1 use the ATM to program flying hours.

5. Yes
4. No

12. 1 use the ATM to plan training.

5. Yes
4. No

13. 1 use the ATM to prepare for training flights.

5. Yes
4. No

14. 1 consider the ATM requirements when I prepare for tactical missions.

k . Always
4. Often
3. Sometimes
2. Never

15. Which of the following best describes your unit's training program?

5. Formally structured; under IP control; based on specific ATh tasks.

4. As above but not based o~n specific ATM tasks.
3. Training occurs incidental to mission flights. I

1-2
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2. jnder IP control but not formally structured.
1. No unit training program.

16. If your uinit has a formal training program, does it provide forImul.ipic en'Tlry poknts (i.e., is it tailored; to individual's specific
needs?) or is it the same for all aviators?

5. Provides for Multiple entry and individualization.
4. Program is the same for all newly assigned aviators.
3 . No formal program.

*1/. Where should authorit'; for waiver of ATM4 requirenents be located?

5. BatLtalIi on
4. 1) iv i sion
3. Installation
2. MACOM
1. DA

Lrn] of Section 1, Continue to Section 11.

1-3



SECTION Ii

General Directions

In this section you are asked to provide information relating to your use of

the ATM and your perceptions of the ATM program.

Answer Sheet Instructions

For each item, please respond to the following statements by r
selecting one of the three responses provided.

Response

5 Agree

4 Disagree

3 No Opinion

NOTE: If vou are not familiar with the area covered by the statement fill in
response 3 and go to the next item. Remember, select only one response for
each item.

Section II begins with item 18.

&-n
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III
5 Agree ;

4 Disagree
3 No Opinion

SECTION II

18. The ATM is effective in planning individual training.

19. The training objectives (tasks) of the ATM support the ARTEP for my unit.

20. The academic subjects listed in the ATM are useful in planning classroom
training.

21. The ATM is used as an evaluation tool in my unit.

22. The ATM is used as a training instrument in my unit.

23. ATM instructions and explanations are clear and easy to understand.

24. 'as;ks, coditions, and standards for ATM tasks are clear and understandable.

25. AAPART requirements, as stated in the ATM, are clear and easily definable.

26. The definitions in Chapter One of the ATM are clear, understandable and
comprehensive. [

2'. The instructions for measuring your unit's aviation training posture, to
form a basis for reporting unit status lAW AR 220-1 are satisfactory. -

26. Units need an individual assigned specifically to maintain ATM records. ."

29. The ATM generates requirements for additional maintenance personnel.

3). The ATM generates requirements for additional instructor pilots.

*j )I. ihe ATM generates requirements for additional equipment.

12. The ATM gculer;ites requirciments for addittonal records.

*[. The I I ilght hours Listed for refresher training are realistic.

34. The ATM has helped me to identify my strengths and weaknesses.

35. The ATM Commander's Guide, TC 1-134, assists in developing an effective "- -.

aviator training program.

- 36. Guidance in TC 1-134 for developing an annual flying hour program provides
sufficient flying hours to maintain aviator proficiency.

2-2
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5 Agree
4 Disagree
3 No Opinion

37. TC 1-134 provides adequate information for prorating of aviator's tasks
iteration and hours requirements. --

38. The inclusion of additional mission related tasks in the ATM would be
useful to assist a cormmander in planning his flying hour program.

39. Basic flight training maneuvers, e.g. take-off to a hover, should be

excluded from the ATM.

40. Too much importance is placed on ATM record keeping. I.
41. NOE task iterations are valid requirements for FAC 2 aviators.

" 42. The tasks listed in the ATM are critical for maintaining aviator
proficiency.

43. The ATM task list requires more iterations than are necessary to maintain

proficiency.

44. The AIM describes maneuvers as they are performed in a tactical environment.

4'. Thu ATM is written in such a manner that it is a better tool for the
flight student than the rated aviator.

46. ARL levels adequately reflect an individual's ability to perform the
unir mission.

47. T'he requiremcnt to progress from ARL 2 to ARL I in 90 days is realistic.

48. Pilot-in-command (PIC) and ARL 1 should be synonomous.

. 'i. ihe oraL ,Ktimination requirements in the ATM are realistic.

S1rThe ral evaltiation is an effective indicator of the pilot's knowledge of
aircrafct ,.st'Lkins and functions.

5" 5 Oral ,juestions rolating to immediate action emergency procedures are
md idaL)ors ,tf how the pilot would react in the aircraft.

',i 'i A1TI ( uid bt. nip r, Ved by requiring the aviator to perform scenarios
ratlilo than r,;k iterations.

1. linia ..,r i,) which ,'fleet ~t i it 's mi;sion can be d cveloped to
in'!.jdc diost ATMI tasks.

[it l tisi ()! i.:.sioi training scenarios as outtlined in ITC 1-134 reduces

tlii manpower required for ATM record keeping. I

.-3
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5 Agree,
-~IDisagree [""j/

3 No Opinion r
55. Flight scenarios are used in my unit for ATM training.'

56. The ATM is beneficir,' in standardizing individual aviator training programs. .

57. The ATM program provides the commander adequate authority/latitude to

design a training program to fit the unit's mission.

58. The unit mission drives the training program.

59. T'he ATM drives the unit training program.

60. fhe ATM limits the commander's flexibility in meeting unit training and
mission support requirements.

61. The ATM assists in determining unit status in the area of training.

62. Annual flight evaluations should have specific task requirements rather
than leaving task selection to IPs/SIPs.

63. Use of the ATM can produce a highly qualified, combat ready aviator.

64. The ATM allows the commander adequate flexibility to assign task lists

for specific duty positions.

- 65. The ATM assists in upgrading unit training readiness.

66. 1he ATM assists in establishing guidelines for formal/informal evaluations

of individual training.

67. The ATM program is a hindrance to effective training management.

68. [he ATM program is a hindrance to mission accomplishment.

h9. The ATM is useful In formulating annual flying hour programs.

70. 'he ATM provides assistance in allocating flying hours. L

71. The ATM program is useful in making adjustments to the flying hour program
tnroughout the year.

72. The flight hours as recommended by the ATM are adequate for the aviator

to maintain proficiency.

End of Section II, Continue with Section III. -. 4-.
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SECTION III

AIRCREW TRAINING MANUAL

OPEN END QUESTIONS

The questions in Section III will allow you to utilize your

experience to elaborate on various aspects of the ATM program.

Please be specific and explain your comments fully. Space is

provided for you to identify yourself, if you desire. This

information is completely voluntary and will be used by the

writers of the revised ATM to contact you for further dis-

cussion of your comments, if necessary. If you have comments

on a subject not covered in this section, feel free to utilize

available space to express yourself.

....".

NAME! RANK_________________

UNIT

MAILING ADDRESS "__

AUTOVON NUMBER_______________

,A...-

-.. %
CURRENT DATE".'

S. . .'.

A A S -..-.-.

• . ." - € .-.." , o . f.. .' ... .,'. . . •...AA. AA-'AA . . .- ,... -. ",. :.'.'_w- . ... " :. __ --. . AA.A.. . A AA_ .. A _- .A.. A



SECTION III

Open End Questions

1. In your opinion what are the major deficiencies, if any, in the ATM

program?

U.,

2. What changes could be made in the ATh program to make it a better
management tool for the aviation commander?

3. If you feel that the ATM program restricts the use of your aviation assets,
state the restrictions.

4. Do' you feel the ATM program is too inflexible and does not leave the
commander Oiw latitude to tailor his training program to his unit's mission?
Stiuo tlu. arca(s) that neced to be changed, and how they should be changed.

Write on the back of this sheet if necessary.

3-1



5. Does the ATM program restrict you in performing your mission? If so,
to what degree?

* 6. The ATM program was originally designed to assist the commander. Does

it do this? Why or why not?

7. What additional information (guidance) would you like to have included
* in the ATMs?

8. What area/items do you feel should be deleted from the ATM and left to
the corinander's discretion?

Write on the back of this sheet If necessary

3-2
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Additional Comments on ATM Program

Crnpleti.'r- finstructions: Now that you have completed this questionnaire,
peche stire that all necessary data are entered on all answers sheets.

Then pi~ice the answer sheets in the envelope provided and mail it. Your S'

cooperation is most appreciated.

3-3
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SUMMARY OF QUESTIONS CONSIDERED FOR EACH MAJOR TOPIC AREA
I ..

Unless otherwise stated, statistics listed are percentages of all total
,, ~reponses. . .

TOPIC 1. How is the ATM being used?

QUESTIONS CONSIDERED RESPONSES

YES NO

9 59.1 40.9
10 51.3 48.7
11 47.6 52.4 .
12 72.0 28.0
13 82.1 17.9

ALWAYS OFTEN SOMETIMES NEVER

14 27.7 31.9 33.6 6.8

TOPIC 2. At what level of command should waiver authority for ATM require-
ments be placed?

QUESTION CONSIDERED RESPONSE

BATTALION DIVISION INSTALLATION MACOM DA

17 51.1 16.5 15.9 12.8 3.7

TOt'IC 3. Is the ATM effective as a training tool?

QUESTIONS CONSIDERED RESPONSES

AGREE DISAGREE NO OPINION

18 76.6 18.0 5.4
19 54.4 28.4 17.2
20 71.7 15.4 12.9
22 80.9 14.0 5.1
27 27.8 23.8 48.4

34 54.7 37.0 8.3
35 48.3 20.0 31.7

44 33.3 53.1 13.6 r
56 80.5 15.0 4.5
57 54.1 29.5 16.4
59 33. 7 57. 5 8.8
61 55.4 32.8 11.9
65 60.7 26.6 12.7
67 14.1 73.2 12.7
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TOPIC 4. Is the ATM an effective evaluation tool?

QUESTIONS CONSIDERED RESPONSES .

AGREE DISAGREE NO OPINION

21 84.6 10.8 4.6

34 54.7 37.0 8.3

49 73.1 23.8 3.1
50 83.3 14.1 2.5

51 38.4 58.5 3.1

62 31.4 60.5 8.2

66 82.5 9.6 7.9

TOPIC 5. Does the ATM generate requirements for additional manpower/equipment?

QUESTIONS CONSIDERED RESPONSES

AGREE DISAGREE NO OPINION

28 71.5 23.9 4.6

29 26.9 47.1 26.0

30 57.3 33.6 9.1

31 43.6 43.8 12.6

32 78.6 14.2 7.1

TOPIC 6. Is the ATM clearly written and is it easy to understand? L
QUESTIONS CONSIDERED RESPONSES

AGREE DISAGREE NO OPINION

23 70.1 26.2 3.7
24 81.5 16.0 2.6

25 76.9 16.8 6.3

26 77.7 13.1 9.1

37 48.4 25.8 25.8

39 48.0 35.6 16.4

44 33.3 53.1 13.6

45 42.4 51.4 6.2

B-2
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TOPIC 7. Does the ATM reflect realistic training objectives? r
QUESTIONS CONSIDERED RESPONSES %

AGREE DISAGREE NO OPINION %

33 57.9 22.3 19.8

36 31.7 44.0 24.3 -
46 48.4 41.4 10.2
47 60.2 30.2 9.6
49 73.1 23.8 3.1
50 83.3 14.1 2.5
51 38.4 58.5 3.1

62 31.4 60.5 8.2
63 42.4 42.7 15.0

TOPIC 8. Is TC 1-134 effective as a commander's guide?

NOTE: Only responses from personnel identified as managers are
listed.

QUESTIONS CONSIDERED RESPONSES

AGREE DISAGREE NO OPINION

35 57.1 21.4 21.4
36 36.1 44.6 19.3
37 57.1 25.0 17.9
54 22.6 46.4 31.0

TOPIC 9. Are the ATM task lists realistic?

QUESTIONS CONSIDERED RESPONSES

AGREE DISAGREE NO OPINION

41 56.8 26.6 16.7
42 61.3 31.6 7.1
43 30.5 60.2 9.3
64 56.8 23.4 19.8

B-3
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TOPIC 10. Does the ATM assist the commander in establishing a viable flying

hour program?

QUESTIONS CONSIDERED RESPONSES

AGREE DISAGREE NO OPINION . -.

33 57.9 22.3 19.8

36 31.7 44.0 24.3
38 48.0 35.6 16.4
69 53.5 22.7 23.8

70 52.5 24.9 22.6

71 38.0 34.0 28.0
72 39.6 52.5 7.9

TOPIC 11. Does the ATM hinder the unit in the performance of its mission?

QUESTIONS CONSIDERED RESPONSES

AGREE DISAGREE NO OPINION

58 66.4 25.7 7.9
59 33.7 57.5 8.8

60 33.1 49.3 17.6
68 20.1 71.5 8.5

TOPIC 12. Could the use of training scenarios improve the ATM program?

QUESTIONS CONSIDERED RESPONSES

AGREE DISAGREE NO OPINION

52 50.3 33.6 16.1

53 84.5 10.5 5.1
54 24.6 38.8 36.5
55 32.0 57.5 10.5

TOPIC 13. Does the ATM produce a highly qualified combat ready aviator? r
QUESTION CONSIDERED RESPONSE

AGREE DISAGREE NO OPINION

63 42.4 42.7 15.0

B-4..



TOPIC 14. Does the ATM limit the commander's flexibility in meeting training!

mission requirements?

QUESTIONS CONSIDERED RESPONSES

,1 7AGREE DISAGREE NO OPINION

5754.1 29.5 16.4

60 33.1 49.3 17.6

64 56.8 23.4 19.8
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This is a statement summary of each question of the survey. Questions
1 and 2 have been adequately covered in the findings section. The state-
ments here indicate the largest percentage of responses for each question.
It must be remembered that each question had three possible responses
(agree, disagree, no opinion) so, it is possible for a response to have
significance without having the majority percentage.

QUESTION SUMMARY

3 37% of respondents were IPs.

4 29% of the respondents had been in the same job for more than

two years.

5 89% of the respondents were ARL 1.

6 82% of the respondents were FAC 1.

7 42% had over 2000 flying hours.

20.9% had 500 hours or less.

8 51% used the Commander's Guide (TC 1-134) plus various ATMs

as the basis for their responses. -.

9 59.1% use the ATM to evaluate other aviators.

10 51.3% use the ATM to evaluate their unit's training status.

11 47.6% use the ATM to program flying hours.

12 72% use the ATM to plan training.

13 82.1% use the ATM to prepare for training flights.

14 59.6% often or always use the ATM to prepare for tactical

missions.

15 44.7% have a unit training program which is formally struc-
tured; under IP control; and based on specific ATM tasks.

16 57.4% hbve a unit training program which has multiple entry
points and is individualized for each aviator's specific

needs. .
17% responded that their unit had no formal program.

17 Views of where waiver authority for ATM requirements should
be located are:

-C-1
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QUESTION SUMMARY

a. Battalion - 51.1% I, -,.-
b. Division - 16.5%
c. Installation - 15.9%
d. MACOH - 12.8%
e. DA - 3.7%

18 76.6% find the ATM effective in planning individual training.

19 54.4% say the ATM tasks support their unit's ARTEP.

20 71.7% find the ATM useful in planning classroom training.

21 84.6% say the ATM is used as an evaluation tool in their
unit.

22 80.9% say the ATM is used as a training instrument in their
unit.

23 70.1% find ATM instructions and explanations clear and easy
to understand.

24 81.5% agree that ATM tasks, conditions, and standards are
clear and understandable.

25 76.9% say that AAPART requirements are clear and easily de-
finable.

26 77.7% say that the definitions in Chapter I are clear and
understandable.

27 36.9% of unit managers are satisfied with instructions for
measuring unit training status to form a basis for reporting
unit status lAW AR 220-1.

28 71.5% say the unit needs an individual assigned specifically
to maintain ATM records.

29 47.1% say the ATM program does not cause a requirement for
additional maintenance personnel.

30 57.3% say the ATM generates a requirement for additional
maintenance personnel.

31 Responses as to additional equipment requirements generated
by the ATM were evenly divided: 43.6% yes, 43.8% no.

32 78.6% agree that the ATM imposes requirements for additional
records. V
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QUESTION SUMMARY Z-'

33 57.9% say flight hours listed for refresher training are
realistic.

34 54.7% say the ATM has helped them to identify their strengths
and weaknesses.

35 48.3% find the Commander's Guide useful in developing an

effective traiuing program. :"

36 44% say the ATM provides an inadequate amount of flying hours
for aviator proficiency.

37 48.4% find adequate information for prorating task iteration I_
and hour requirements.

38 48.0% indicated the inclusion of additional mission related
tasks in the ATM would assist the commander in planning his
flying hour program. 4

39 57.9% would like basic flight training maneuvers eliminated

from the ATM.

40 59.5% of unit managers and 59.8% overall say too much im-
portance is placed on ATM record keeping. .L

41 56.8% felt NOE requirements were valid for FAC 2 aviators..

42 61.3% felt the tasks listed in the ATM are critical for main-

taining aviator proficiency.

43 60.2% say the ATM does not require more iterations than are
necessary to maintain proficiency.

44 53.1% say the ATM does not describe maneuvers as they are . -

performed in the tactical environment.

45 51.4% disagreed with the statement that the ATM is a better
tool for the flight student than the rated aviator. .%%%

46 48.4% agree that ARL levels reflect an individual's ability
to perform the unit mission; 41.4% disagree.

47 60.2% found the requirement to progress from ARL 2 to ARL I in
90 days to be realistic.

48 52% say that ARL 1 and pilot-in-command (PIC) should not be
synonomous.

49 73.17 responded that the oral examination requirements in the

ATM are realistic.
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S."QUESTION SUMMARY

50 83.3% find the oral evaluation to be an effective indicator

of the pilots knowledge of aircraft systems and functions.

51 58.5% say the oral exam is not an indicator of how the .-.

aviator would react in an emergency situation.

52 50.3% say the ATM could be improved by requiring the per-
formance of scenarios rather than task iterations.

53 84.5% indicated that scenarios which reflect their unit's
mission can be developed to include most ATM tasks.

54 38.8% did not view the use of training scenarios as a means
to reduce the manpower required for ATM record keeping.

55 57.5% indicated their unit does not use training scenarios.
32% are now using scenarios.

56 80.5% find the ATM beneficial in standardizing aviator train-
ing programs.

57 54.1% say the ATM allows the commander to design a training
program that will fit his unit's mission.

V,-'s qxl! fhe If,,1t missio dtives [he UnIt Ltalfiirig progrsm.

59 33.7% say the ATM drives the unit training program.

60 49.3% say the ATM does not limit the commander's flexibility
in meeting unit training and mission support requirements.

61 55.4% find the ATM of assistance in determining unit training
status.

62 60.5% of the respondents want annual flight evaluation tasks
selected by the IP rather than having specific task require-
ments listed.

63 Respondents were equally divided on the ATM's ability to~ -

provide a combat ready aviator: 42.4% yes, 42.7% no.

64 56.8% say the commander has adequate flexibility to assign F
task lists for specific duty positions.

65 60.7% say the ATM assists in upgrading unit training readi-
ness.

66 82.5% find the ATM useful in establishing guidelines for
formal/informal evaluations of individual training.
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QUESTION SUMMARY

F-
67 73.2% say the ATM is not a hinderance to effective training

management.

68 71.5% say the ATM is not a hinderance to mission accomplish-
ment.

69 53.5% find the ATM useful in formulating the annual flying
hour program.

70 52.5% say the ATM provides assistance in allocating flying
hours.

71 38% found the ATM useful in making adjustments to the flying

hour program throughout the year; 34% did not.

72 52.5% say flight hours as recommended by the ATM are not
adequate for the maintenance of aviator proficiency.

.-.C-5
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ATM SURVEY RRSPONSES

I~1

5'

r
4.

........................................................................................................................................................... .........................................................................................................................................................................



ATM SURVEY RESPONSES
$

1. What is your major headquarters?

5. FORSCOM 45.5%
" 4. TRADOC 8.5%

3. USAREUR 29.0%
2. Korea/Westcom 9.5% .
1. Other 5.0%

2. I am in the --

5. Active Army 85.1%
4. Army Reserve 2.8%

3. Army National Guard 11.5%

3. What is your current duty position?

5. Unit Commander 4.7%
4. Platoon Commander 13.4%
3. Operations Officer 5.3%

2. IP/SIP/IFE/Unit Trainer 36.6%
1. Other 38.8%

4. How long have you been in your present duty position?

5. 0-3 months 12.4%

4. 3+ - 6 months 14.4%
3. 6+ - 12 months 18.6%
2. 1 - 2 years 25.7%

1 . More than 2 years 28.8%

5. What is your ARL (Aviator Readiness Level) as defined in the ATM?

5. ARL 1 89.2%

4. ARL 2 5.1%
3. ARL 3 4.0%
2. ARL 4 0.3%
I. ARL 5 1.4%

6. What is your TO&E position FAC (Flight Activity Category) designation?

5. FAC 1 81.8%

4. FAG 2 17.7%

% ~I.,
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7. My total Army flight time is --

5. 0 - 300 hours 7.3%
4. 301 - 500 hours 13.6%
3. 501 - 1000 hours 18.6% %
2. 1001 - 2000 hours 18.1%
1. Miore than 2001 hours 42.4%

8. The basis for my response is --

5. TC 1-134 Commander's Guide plus additional
aircrew training manuals. 51.0%

4. Air Crew training manuals. 48.4%

9. I use the ATM to evaluate the status of other aviators.

5. Yes 59.1%
4. No 40.9%

10. I use the ATM to evaluate my unit's training status.

5. Yes 51.3%
4. No 48.7%

11. I use the ATM to program flying hours.

5. Yes 47.6%
4. No 52.4% .-

12. 1 use the ATM to plan training.

5. Yes 72%
4. No 28%

13. I use the ATM to prepare for training flights.

5. Yes 82.1%
4. No 17.9%

14. 1 consider the ATM requirements when I prepare for tactical missions. - -

5. Always 27.7%
4. Often 31.9%
3. Sometimes 33.6%
2. Never 6.8%

D-2.-,-
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15. Which of the following best describes your unit's training program?

5. Formally structured; under IP control; based
on specific ATM tasks. 44.7%

4. As above but not based on specific ATM tasks. 16.8%
. 3. Training occurs incidental to mission flights. 23.9%

2. Under IP control but not formally structured. 11.7%

1. No unit training program. 2.8%

16. If your unit has a formal training program, does it provide for
multiple entry points (i.e., is it tailored to individual's specific
needs?) or is it the same for all aviators?

5. Provides for multiple entry and individualization. 57.4%
4. Program is the same for all newly assigned aviators. 25.6%
3. No formal program. 17%

17. Where should authority for waiver of ATM requirements be located? ".

5. Battalion 51.1%
4. Division 16.5%
3. Installation 15.9%
2. MACOM 12.8%
1. DA 3.7%

18. The ATM is effective in planning individual training.
Agree: 76.6% Disagree: 18% No Opinion: 5.4%

19. The training objectives (tasks) of the ATM support the ARTEP for my unit.
Agree: 54.4% Disagree: 28.4% No Opinion: 17.2%

20. The academic subjects listed in the ATM are useful in planning classroom
training.

Agree: 71.7% Disagree: 15.4% No Opinion: 12.9%

* 21. The ATM is used as an evaluation tool in my unit.
Agree: 84.6% Disagree: 10.9% No Opinion: 4.6%

22. The ATM is used as a training instrument in my unit.
Agree: 80.9% Disagree: 14.0% No Opinion: 5.1%

23. ATM instructions and explanations are clear and easy to understand.
Agree: 70.1% Disagree: 26.2% No Opinion: 3.7%

24. Tasks, conditions, and standards for ATM tasks are clear and understandable.
Agree: 81.5% Disagree: 16.0% No Opinion: 2.6%

25. AAPART requirements, as stated in the ATM, are clear and easily definable.
Agree: 76.9% Disagree: 16.8% No Opinion: 6.3%

D-3 L
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26. The definitions in Chapter One of the ATM are clear, understandable and

comprehensive.
Agree: 77.7% Disagree: 13.1% No Opinion: 9.1%

27. The instructions for measuring your unit's aviation training posture, to

form a basis for reporting unit status LAW AR 220-1 are satisfactory.

Agree: 27.8% Disagree: 23.8% No Opinion: 48.4%

28. Units need an individual assigned specifically to maintain ATM records. -

Agree: 71.5% Disagree: 23.9% No Opinion: 4.6%

29. The ATM generates requirements for additional maintenance personnel. -

Agree: 26.9% Disagree: 47.1% No Opinion: 26.0%

30. The ATM generates requirements for additional instructor pilots.

Agree: 57.3% Disagree: 33.6% No Opinion: 9.1%

31. The ATM generates requirements for additional equipment.

Agree: 43.6% Disagree: 43.8% No Opinion: 12.6%

32. The ATM generates requirements for additional records.
Agree: 78.6% Disagree: 14.2% No Opinion: 7.1%

33. The flight hours listed for refresher training are realistic.

Agree: 57.9% Disagree: 22.3% No Opinion: 19.8%

34. The ATM has helped me to identify my strengths and weaknesses.
Agree: 54.7% Disagree: 37.0% No Opinion: 8.3%

35. The ATM Commander's Guide, TC 1-134, assists in developing an effective

aviator training program.
Agree: 48.3% Disagree: 20.0% No Opinion: 31.7% -'

36. Guidance in TC 1-134 for developing an annual flying hour program provides

i sufficient flying hours to maintain aviator proficiency.

Agree: 31.7% Disagree: 44.0% No Opinion: 24.3%

37. TC 1-134 provides adequate information for prorating of aviator's tasks

iteration and hours requirements.
Agree: 48.4% Disagree: 25.8% No Opinion: 25.8%

'8. The inclusion of additional mission related tasks in the ATM would be

useful to assist a commander in planning his flying hour program. ..

Agree: 48.0% Disagree: 35.6% No Opinion: 16.4%

39. Basic flight training maneuvers, e.g. take-off to a hover, should be
excluded from the ATM.

D-4
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40. Too much importance is placed on ATM record keeping.

Agree: 59.8% Disagree: 33.1% No Opinion: 7.1%

41. NOE task iterations are valid requirements for FAC 2 aviators.
Agree: 56.8% Disagree: 26.6% No Opinion: 16.7%

42. The tasks listed in the ATM are critical for maintaining aviatorI. proficiency.
Agree: 61.3% Disagree: 31.6% No Opinion: 7.1%

43. The ATM task list requires more iterations than are necessary to maintain
proficiency.

Agree: 30.5% Disagree: 60.2% No Opinion: 9.3%

44. The ATM describes maneuvers as they are performed in a tactical environment.

Agree: 33.3% Disagree: 53.1% No Opinion: 13.6%

45. The ATM is written in such a manner that it is a better tool for the
flight student than the rated aviator.

Agree: 42.4% Disagree: 51.4% No Opinion: 6.2%

46. ARL levels adequately reflect an individual's ability to perform the

unit mission.

Agree: 48.4% Disagree: 41.4% No Opinion: 10.2%

47. The requirement to progress from ARL 2 to ARL I in 90 days is realistic.

Agree: 60.2% Disagree: 30.2% No Opinion: 9.6%

48. Pilot-in-command (PIC) and ARL 1 should be synonomous.

Agree: 42.7% Disagree: 52.0% No Opinion: 5.4%

49. The oral examination requirements in the ATM are realistic.
Agree: 73.1% Disagree: 23.8% No Opinion: 3.1%

50. The oral evaluation is an effective indicator of the pilot's knowledge of
aircraft systems and functions.

Agree: 83.3% Disagree: 14.1% No Opinion: 2.5%

51. Oral questions relating to immediate action emergency procedures are
4ndicators of how the pilot would react in the air,:rift.

Agree: 38.4% Disagree: 58.5% No Opinion: 3.1%

52. The AYM could be improved by requiring the aviator to perform scenarios
rather than task iterations.

Agree: 50.3% Disagree: 33.6% No Opinion: 16.1%

53. Training scenarios which reflect the unit's mission can be developed to
include most ATM tasks.

Agree: 84.5% Disagree: 10.5% No Opinion: 5.1%
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54. The use of mission training scenarios as outlined in TC 1-134 reduces
the manpower required for ATM record keeping. r

Agree: 24.6% Disagree: 38.8% No Opinion: 36.5%

55. Flight scenarios are used in my unit for ATM training.
Agree: 32.0% Disagree: 57.5% No Opinion: 10.5%

56. The ATM is beneficial in standardizing individual aviator training programs.
Agree: 80.5% Disagree: 15.0% No Opinion: 4.5%

57. The ATM program provides the commander adequate authority/latitude to
design a training program to fit the unit's mission.

Agree: 54.1% Disagree: 29.5% No Opinion: 16.4%

58. The unit mission drives the training program.
Agree: 66.4% Disagree: 25.7% No Opinion: 7.9%

59. The ATM drives the unit training program.

Agree: 33.7% Disagree: 57.5% No Opinion: 8.8%

60. The ATM limits the commander's flexibility in meeting unit training and
mission support requirements.

Agree: 33.1% Disagree: 49.3% No Opinion: 17.6%

61. The ATM assists in determining unit status in the area of training.
Agree: 55.4% Disagree: 32.8% No Opinion: 11.9%

62. Annual flight evaluations should have specific task requirements rather
than leaving task selection to IPs/SIPs.

Agree: 31.4% Disagree: 60.5% No Opinion: 8.2%
I.i

63. Use of the ATM can produce a highly qualified, combat ready aviator.
Agree: 42.4% Disagree: 42.7% No Opinion: 15.0%

64. The ATM allows the commander adequate flexibility to assign task lists -

for specific duty positions.
Agree: 56.8% Disagree: 23.4% No Opinion: 19.8%

65. The ATM assists in upgrading unit training readiness.
Agree: 60.7% Disagree: 26.6% No Opinion: 12.7%

66. The ATM assists in establishing guidelines for formal/informal evaluations

of individual training.
Agree: 82.5% Disagree: 9.6% No Opinion: 7.9%

67. The ATM program is a hindrance to effective training management.
Agree: 14.1% Disagree: 73.2% No Opinion: 12.7%
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68. The ATM program is a hindrance to mission accomplishment.
Agree: 20.1% Disagree: 71.5% No Opinion: 8.5%

* 69. The ATM is useful in formulating annual flying hour programs.
Agree: 53.5% Disagree: 22.7% No Opinion: 23.8%

70. The ATM provides assistance in allocating flying hours.
Agree: 52.5% Disagree: 24.9% No Opinion: 22.6%

p...:.

71. The ATM program is useful in making adjustments to the flying hour program

throughout the year.
Agree: 38.0% Disagree: 34.0% No Opinion: 28.0%

72. The flight hours as recommended by the ATM are adequate for the aviator

to maintain proficiency.
Agree: 39.6% Disagree: 52.5% No Opinion: 7.9%
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DISTRIBUTION -j

Commander Commander
51st Avn Co (ASLT HEL) 25th Avn Co

PO Box 288 APO NY 09185

St Mathews, SC 29135

Commander Commander
Co D, 82d Combat Avn Brn 205th Avn Co (ASH)

82d ABN Div APO NY 09185
Fort Bragg, NC 28307

Commander Commander
Co B, 501st Combat Avn Bn 334th Avn Co (Atk Hel)
APO NY 09326 APO NY 09165

Commander Commander
Co A, 8th CBT Avn Bn, 8th INF Div A Co, 503d Cbt Avn Bn
APO NY 09111 APO NY 09165

Commander Commander
Troop D (AIR) 1/194th CAV Co B, 3d Avn Bn (Cbt)
Iowa ARNG 3d Inf Div
2245 W Big Rock Rd APO NY 09036
Waterloo, Iowa 50701

Commander Commander
Co C, 38th Avn Bn Co C, 3d Avn Bn (Cbt)
PO Box 677 3d Inf Div
N. Little Rock, AR 72115 APO NY 09033

Commander Commander 14
Co A, 9th Avn Bn Co D, 25th Cbt Avn Bn
Ft Lewis, WA 98433 Schofield Barracks, HI 96857

Commander Commander
Troop C, 3rd SQ (Air) 5th Cav Troop B, 3d Sq
Ft Lewis, WA 98433 4th Cay, 25th Inf Div

Schofield Bks, HI 96857

Commander Commander
Troop A, 7/17 CAV, 6th CAV BDE (AC) Co C, 24th Avn Bn ...:.
Ft Hood, TX 76544 Hunter AAF, GA 31409 -i

Commander Commander
Troop D, 1/9th CAV Co A, 24th Avn Bn
1st CAV DIV Hunter AAF, GA 31409
Ft Hood, TX 96545
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Commander Commander
Air Cav Troop, 3d Armor Car Regt Co B, 3d Avn Bn (CBT)
Ft Bliss, TX 79916 3rd Inf Div

APO NY 09033

Commander Commander
242d Avn Co (ASH) 213th Avn Co
Ft Wainwright, AK 99703 APO SF 96271

Commander Commander

120th Avn Co (AH) Co B, 2d Avn Bn
Ft Richardson, AK 99505 2d Inf Div
r : ~APO SF 96224 .--

Commander Commander E.
E Co Troop E (Air) Ist Cay
501st AB(C) 172d Inf Bde
APO NY 09326 Ft Wainwright, AK 99703

" Commander Commander
Co B, 8th Avn Bn, 8th Inf Div Troop A, 419 Cay
APO NY 09185 6th ACCB

Ft Hood, TX 76544

" Commander Commander
Co D, 3d Avn Bn (CBT) Troop B, 1/17 Cav, 82d ABN -

3d Inf Div Ft Bragg, NC 28307
APO NY 09033

Commander Commander
190th Avn Co (ASH) Air Cay Troop

* USARFFAC, Bldg 21 2d ACR WNW

Johnson Co Indus Apt, KS 66031 APO NY 09039

Commander Commander
40th Avn Co (ASLT HEL) Co A, 159th Avn Bn
Bldg 500, Smyrna Airport 101st ABN Div
Symrna, TN 37167 Ft Campbell, KY 42223

Commander Commander
Co A, 2d Avn Bn Co C, 1st CAB
2.1 Tnf niv Ft Riley, KS 66442
APO ":F 96224

Commander Commander
A Co, 3d KI Bn Co D, Ist CAB
APO SF 96271 Ft Riley, KS 66442

Commander Commander
B Co, 3d MI Bn Co A, 47th Avn Bn
APO SF 96271 5400 W 63rd St

Chicago, IL 60659
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Commander Commander
126 Med Co (AA) Co D, 4th Avn Bn F
CA ARNG, Bldg 4677 Stop 19 4th Inf Div (MECH)
Mather AFB, CA 95655 Ft Carson, CO 80913

Commander Commander
335th Avn Co Troop B, 2/10 Air Cay Sqdn
Ft Riley, KS 66442 Ft Ord, CA 93941

Commander Commander
178th Avn Co (ASH) 55th Avn Co
Ft Sill, OK 73503 APO SF 96301

Commander Commander
208 Trans Co (HH) 224th MI BN (AE)
Camp Hartell Hunter AAF, GA 31409
Windsor Locks, CT 06096

Commander Commander
Co E, 3d Avn Bn (CBT) 203d Avn Co
APO NY 09047 APO NY 09047

Commander Commandant
US Army Military Personnel Center US Army Signal School
ATTN: DAPC-MPC-S ATTN: Director of Evaluation
200 Stovall Street Fort Gordon, GA 30905
Alexandria, VA 22332

Commander Commandant
US Army Training and Doctrine Command US Army Institute of Administration
ATTN: ATTNG-EV ATTN: Director of Evaluation
Fort Monroe, VA 23651 Fort Benjamin Harrison, IN 46216

Commandant Commandant
US Army Air Defense School US Army Military Police School
ATTN: Director of Evaluation ATTN: Director of Evaluation
Fort Bliss, TX 79916 Fort McClellan, AL 36201

Commandant Commandant
US Army Armor School US Army Chaplain School.
ATTN: Director of Evaluation ATTN: Director of Evaluation
Fort Knox, KY 40121 Fort Wadsworth, NY 10305

Commandant Commandant

US Army Engineer School US Army Communications-Electronics
ATTN: Director of Evaluation School
Fort Belvoir, VA 22060 ATTN: Director of Evaluation

Fort Monmouth, NJ 07703
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Commandant Commandant .
US Army Infantry School US Army Institute for Military -

ATTN: Director of Evaluation Assistance .
Fort Benning, GA 31905 ATTN: Director of Evaluation e

Fort Bragg, NC 28307
Commandant Commandant

US Army Transportation School US Army Missile Munitions School

ATTN: Director of Evaluation ATTN: Director of Evaluation

Fort Eustis, VA 23604 Redstone Arsenal, AL 35809

Commandant Commandant
US Army Field Artillery School US Army Ordnance School
ATTN: Director of Evaluation ATTN: Director of Evaluation
Fort Sill, OK 73503 Aberdeen Proving Ground, MD 21005

Commandant Commandant
US Army Intelligence School US Army Quartermaster School
ATTN: Director of Evaluation ATTN: Director of Evaluation P-
Fort Huachuca, AZ 85613 Fort Lee, VA 23801

Commandant Commander
US Army Sergeants Major Academy US Army Aviation Center
ATTN: Director of Evaluation ATTN: ATZQ-DCG
Fort Bliss, TX 79918 Fort Rucker, AL 36362

Commandant Commander
US Army Element, School of Music US Army Aviation Center
ATTN: Director of Evaluation ATTN: ATZQ-ES
Norfolk, VA 23521 Fort Rucker, AL 36362

' Commandant Commander
Defense Information School US Army Aviation Center
ATTN: Director of Evaluation ATTN: ATZQ-T
Fort Benjamin Harrison, IN 46216 Fort Rucker, AL 36362

Commandant Commander
Defense Language Institute US Army Aviation Center
ATTN: Director of Evaluation ATTN: ATZQ-TD
Presidio of Monterey, CA 93940 Fort Rucker, AL 36362

Commandant
Defense Language
English Language Center
ATTN: Director of Evaluation
Lackland AFB, TX 78236
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